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Life Transformations was founded in 2002 by Joanne 

Aaronson. Joanneôs mission is to foster empowerment in the 

individual to achieve their best/ideal life including 

relationships, career, financial situation.. Or for the executive, 

to achieve Enlightened Leadership to empower their best 

organization possible. The Empower Change Now Newsletter  

was started in 2007 to support this mission by sharing 

information about the underlying paradigm shift necessary to 

empower change in the individual that can open up unlimited possibilities.  

Lead  S to r y  H ead l in e  

Life Transformations ï empowering change  

January,  2008  Volume 2 , Issue  1 

EmpowerChangeNow Newsletter 

Welcome!, 
 

This issue is full of valuable tips to help empower you to move forward in your 
life  - both professional and personal. Feel free to send me a note if you'd like to 
share your experiences using any of this information. Enjoy!     

Sincerely, 
Joanne Aaronson 
Intuitive Life Coach, PMP, Ct. EIIS, CT.Reiki  

Enlightened Leadership Workshop - April 3  

Maximizing Creativity via Innovation, Imagination and Intuition                                 

 What is Enlightened leadership and how can mastering it's premise guide you to a 

more empowered personal and professional life?  

Want to learn to be an Enlightened Leader?    This one day workshop covers:  

Improving vision for planning, forecasting or strategic initiatives.  

Facilitating out -of -the box thinking.  

Empowering yourself to make the right decisions at the right time.  

These qualities are outshoots of the creative process that involves innovation, imagination 

and intuition covered in this groundbreaking workshop.   Also included:  The key concepts, 

techniques and models for accessing & energizing right brain creativity and intuitive &  

Balanced Brain Decision Making (BBDM). Bonus: EL- 3iõs Workshop Workbook   

 This exciting workshop will be unveiled at the Shady Grove Conference Center on 

April 3 Registration is now open at www.empowerchangenow.com/store.html or contact 

joanne@empowerchangenow.com     

Early registrants and PMI members receive 10% discount. Space is limited!  

mailto:joanne@empowerchangenow.com


How No t  to  be  An En l i gh tened Leader !  

 

  

 

 

 

1.  

Afterwards, there were no regrets. I felt good about the decision and continue to feel that 

way. 

 

 I was acting as a project management consultant to an organization for over a year and 

had  established a very good rapport with my clients whom I was mentoring to achieve project 

success. In walks the new manager in charge of the project management function. Initially, I 

viewed my role as supportive, particularly to assist him in coming up to speed with his function 

since Iõd been performing a similar role for the prior year. My attitude could be summed up as 

supportive and helpful.  

 

 His response to my being in the office was quite different. It was clearly one of, ònow 

that Iõm here, after you pass on what you know, youõre free to goó. He was also a PMP, so he was 

certified; however, he didnõt know the lay of the land. He wasnõt familiar with the organization, 

yet, from Day 1 he came in with lots of change in mind even without taking the time to under-

stand what was  a new environment for him. After just a few weeks, he was instituting so many 

changes, that he had the other managers up in arms. He was not cooperating with them; he was 

simply deciding what to do and making the changes himself. In some cases, I had worked with 

these same managers for months to get the current program in place. They were not happy with 

his approach which he then blamed on me.  

 

 Shortly after he arrived, I found him marking up a flow chart that I and another man-

ager had spent several months creating.  I asked if heõd like to fill me in on the changes. He 

looked up at me and simply said, òNoó. òIõll let you know if I need anything from youó. To say 

that he was rude and arrogant was being kind; much kinder than he was to me.  

 

 Things have a way of happening for the best and I was called back to my office to do 

another assignment for which I was grateful. I saw the writing on the wall. Although I had had 

a wonderful year with this office, the tides had turned. This manager was not an Enlightened 

Leader whereas the other two managers in the office were more in line with the underlying 

qualities as noted in my opening description. They took time with their employees, mentoring 

them where possible with a caring helping attitude, all natural for Enlightened Leaders.  

  

 Instead, this manager was rude, arrogant, not wanting assistance, knowing it all, creat-

ing a hostile work environment, making it difficult for otherõs to do their jobé needless to say, 

these are all things that are not conducive of a productive, healthy workplace that is character-

istic of an empowered environment lead by Enlightened Leaders. They are the opposite of what 

Enlightened Leadership stands for. I believe that I had this experience to further understand 

the importance of Enlightened Leadership to an organization. Itõs one thing to talk about it and 

another to experience it. For this experience, Iõm grateful. Iõm also grateful to be out of that 

office. I still keep in touch with the other two managers who send me email periodically asking 

about my welfare and activities.  

Be sure not to: 

 Mentor  

Cooperate 

Be Grateful 

You get back what 

you give out! 

10% OFF LIFE COACHING! New to  intuitive life coaching? What would you like to 

improve in your life? relationships? finances? career? Here's an opportunity to try 
out a session at a reduced price. Call or email today! 703 - 624 - 0130.  

joanne@empowerchangenow.com   

mailto:joanne@empowerchangenow.com


Organizatin  

Weõre on the web:  

www.empowerchangenow.com 

Reston, Virginia 20190 

Tel: 703-925-9205 

Mobile: 703-624-0130 

E-mail: joanne@empowerchangenow.com 
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Balance Your Life Corner   
Want to improve your cholesterol? Try cutting back on traditional 

meats like beef or pork and give game meats a try like rabbit, 

venison and buffalo. Did you know that game meats have little 

fat and are low in cholesterol? Try trilled buffalo burgers next 

time you want a "burger".. they're delicious.  

Hint! I get mine from Whole Foods in the frozen section. Or try 

rabbit stew in mustard sauce. Going gourmet is easy -  just mix 

mustard with low fat sour cream for a fabulous low fat entree. 

Serve this delectable dish with steamed carrots.  Want to know more? 

 

: I was on the edge trying to decide if I needed a laptop for my soon to be full-time business. All the criteria    

�Z�H�U�H�Q�¶�W���N�Q�R�Z�Q���V�L�Q�F�H���L�W���Z�D�V���D���I�X�W�X�U�H���X�V�H���V�F�H�Q�D�U�L�R�����,�I���,���N�Q�H�Z���Z�K�D�W���,���Z�D�Q�W�H�G�����W�K�H�Q���L�W���F�R�X�O�G���E�H���D�Q���D�Q�D�O�\�W�L�F�D�O���G�H�F�L��
sion; that is, I would work out the 4 or 5 key factors, compare the top choices and then pick the one based on 

the data points. However, I had very few real data points and some probable, but inconclusive variables. I soon 

realized there were too many choices. An analytical decision was not going to work. The decision needed to feel 

�U�L�J�K�W���D�Q�G���,���Z�D�V�Q�¶�W���W�K�H�U�H���\�H�W�� 

All I knew was that I would make presentations and it was for business use. Therefore getting a laptop in black 

was the best color. It seemed that choosing the color was the only variable that was easy. How much pizzazz or 

�S�R�Z�H�U���,���Z�R�X�O�G���Q�H�H�G�����Z�K�D�W���V�L�]�H���D�Q�G���D�O�O���W�K�H���R�W�K�H�U���T�X�H�V�W�L�R�Q�V���Z�H�U�H���D�E�V�W�U�D�F�W���V�L�Q�F�H���,�¶�G���Q�H�Y�H�U���R�Z�Q�H�G���D���O�D�S�W�R�S���D�Q�G���Z�D�V��
projecting into the future for its use. I had no firsthand experience from which to drawn information. I could ask other peop le their opinion, 

�E�X�W���W�K�D�W�¶�V���D�O�O���L�W���Z�D�V���± an opinion. What was right for them might not be right for me.  

 Ou tcome:  
�,���N�H�S�W���J�H�W�W�L�Q�J���D���³�W�K�L�V���L�V���Q�R�W���W�K�H���U�L�J�K�W���W�K�L�Q�J���W�R���G�R�´���I�H�H�O�L�Q�J���L�Q���P�\���V�W�R�P�D�F�K�������7�K�H�Q���R�Q���6�D�W�X�U�G�D�\���,���E�H�J�D�Q���W�K�H���V�H�D�U�F�K���D�J�D�L�Q�����D�I�W�H�U meditating which 

helped to slow me down.  This time I saw a review that advised the reader to look for an internet coupon. I did this and found a coupon which 

�R�I�I�H�U�H�G���W�K�H���³�E�L�J�J�H�U���D�Q�G���E�H�W�W�H�U���P�R�G�H�O�´�����%�%�0�����R�U���W�K�H���V�D�P�H���S�U�L�F�H���D�V���W�K�H���³�O�H�V�V�H�U���P�R�G�H�O�´�����/�0�������7�K�H���%�%�0���Z�R�X�O�G���F�H�U�W�D�L�Q�O�\���F�R�Y�H�U���D�O�O���Py unknowns 

while keeping the price at a reasonable point. I went on-line with the manufacturer and had an amazing experience with a wonderful sales  

person. He answered all my questions, helped me feel comfortable and gave m my corporate discount on top of the internet coupon price. Then 

�,���I�H�O�W���F�R�P�I�R�U�W�D�E�O�H�����0�\���V�W�R�P�D�F�K���V�H�Q�V�R�U���Z�D�V���R�Q���³�R�N�����W�K�L�V���L�V���W�K�H���U�L�J�K�W���G�H�F�L�V�L�R�Q�´�����,���N�Q�H�Z���L�W���Z�D�V���U�L�J�K�W���I�R�U���P�H�� 

 Lesson:  
I consider this to be an example of an intuitive decision containing the following steps:  

1. Slow down 

2. Connect to your inner source 

3. Set an intent to make the right decision 

4. Open to possibilities (which allowed me to see the review which led to the coupon) 

5. Receive the information (worked with the sales rep) 

6. Allow events to fall into place (all I could possibly want was included in this system and at a good price; the sales person was the best 

�,�¶�Y�H���H�Y�H�U���K�D�G�����L�W���D�O�O���Z�R�U�N�H�G���R�X�W���S�H�U�I�H�F�W�O�\���I�U�R�P���W�K�H�Q���R�Q�� 

Know the answer is right.   Afterwards, there were no regrets. I felt good about the decision and continue to feel that way. 


